Public reporting burden for the collection of information is estimated to average 1 hour per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. 
controllers. The use of unmanned aerial systems on the battlefield has increased exponentially during the last decade.
As the number of unmanned aerial systems continues to grow, the need for personnel to control these systems will also rise. The proliferation of unmanned aerial systems has accelerated more rapidly than the number of controllers trained to operate them.
In an attempt to close this gap, incentives, normally reserved for pilots and aircrew, have been made available to UAS controllers. Controllers of unmanned aerial systems do not assume any of the risks inherent to flying, are not in current flight status and require much less time to train; therefore, they should not receive aviation incentive pay or be eligible for aviation awards.
Incentive Pay
Aviation career incentive pay and hazardous duty incentive but at the end of the day he will most likely be going home to his family. If an aircraft crashes the pilots and aircrew will at a minimum suffer injuries, or in a worst case scenario will die. They assume this risk because, unlike controllers of unmanned aerial systems, they are in the aircraft. (1) Subject to regulations prescribed by the President, a member of a uniformed service who is entitled to basic pay is also entitled to aviation career incentive pay in the amount set forth in subsection (b) for the frequent and regular performance of operational or proficiency flying duty required by orders.
(2) Aviation career incentive pay shall be restricted to regular and reserve officers who hold, or are in training leading to, an aeronautical rating or designation and who engage and remain in aviation service on a career basis. To justify this decoration for heroism, an act in the face of danger, well above those actions performed by others engaged in similar flight operations, is required; for achievement, the results accomplished must be so exceptional as to render them conspicuous among those accomplished by others involved in similar circumstances. To date, no controllers of unmanned aerial system have died due to their system being shot down by enemy forces, so to compare the two jobs is ludicrous, to give UAS controllers the same awards as pilot or aircrew… insane.
Conclusion
As technology advances, unmanned aerial systems will continue to proliferate throughout the field of battle.
Accompanying this proliferation will be the need to find personnel to control them. Initially a gap will exist between the number of controllers to the number of unmanned aerial systems, but this should not create a lover standard for incentive pays and awards to attract more controllers. Pilots and aircrew who for decades have worked hard to achieve their wings and put their lives on the line, in both training and combat, should not have their legacy cheapened by allowing controllers in distant locations, who do not put their lives on the line, to be eligible for the same incentives and awards.
Controllers of unmanned aerial systems do not assume any of the risks inherent to flying, are not in current flight status and require much less time to train, therefore should not receive aviation incentive pay or be eligible for aviation awards.
